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Case Study 2

A successful business supplying School wear to both Private and
Local Authority Education Establishments regularly visit various
premises to consult with the staff and to measure the Children and
Young adults, for all the differing clothing and sportswear
requirements.

Under fairly new Laws now in force within the UK (designed to protect vulnerable persons
including young people) Employers have a duty of care to ensure that all workers who
come into contact with such groups, need to be able to provide not only a demonstrable
employment history but have clearance through the Criminal Record Bureau.

SBI Ltd are what is termed “an Umbrella Organisation” for the purposes of accepting
responsibility for obtaining clearance checks from the Criminal Records Bureau. For a very
modest cost added to the overall Employment Screening Fee, SBI can provide a One Stop
Shop for every requirement needed within such a vital Employment screening process.

For this particular Client all new employees are now screened and a Criminal Record
check made to establish a creditable history thus enabling the company to focus upon its
core business and not divert valuable resource to a service that can be contracted out to a
specialist provider on “a best value approach”.



